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In the final throes of this semester, two things still loom 
ahead-exams and graduation. 
The final exam schedule will be posted this week and it is up 
to students to check the time and place for their exams. 
Although major revisions 
have been made, it is still 
possible for conflicts to occur. If 
you have a problem, contact 
Diane Mostad, Surrey campus, 
immediately and special rooms 
will be set up so that students 
will be able to write both exams 
one after the other. 
The bright spot at the end of 
all this is graduation. 
'f yoc ha•..: .. ppl; -. ... ,J 1f you 
qualify, you will be notified by 
mail within the next two weeks. 
The formal ceremony will 
involve almost every career 
program at Douglas as well as 
the university transfer students. 
Nurses and dental assistants 
have already had their gradua-
tion. 
All students who have com-
pleted their qualifications by the 
end of Fall1978 or Spring 1979 
will receive their diplomas on 
May 17 at 8 p.m. at the Massey 
Auditorium of the New West-
minster Secondary School at 8th 
Avenue and 8th Street in New 
Westminster. 
Guest speaker for the event 
·ill !Je Fr.:o.1k Bicr,dcr, Execu-
tive Director of the B.C. Assoc· 
iation of Colleges. 
This is a formal occasion and 
students are expected to dress 
accordingly. Each graduate is 
allowed four guests and invit-
ations will be made available at 
each campus. 
Students Need 
Accomodation 
Douglas College is looking for accommodations for 50 students 
from Quebec who will be involved in an EngUsh Language 
immersion program on the College's Surrey Campus from May 
28 to July 7. 
FamUies willing to house a student for the six-week period will 
receive $240 in compensation. 
Host families would be expected to provide room accommoda-
tion, breakfast and dinner for the student. Lunches wiD be 
provided by the College. 
Douglas' Surrey Campus Open House attracted ethnic foods made avallable by modem languages, The object of the immersion program Is to expand the 
about 750 people over two days. Enthusiastic psychological testing and a range of activities. The students' ahUity to speak Engllsh and to give them an apprecia-
visitors got a look at many of the college's Pinion's Joy Jones went along with a camera and tion of B.C. and its people. 
academic and career activities. High praise for the results can be seen on pages six and seven. H you live near Douglas College's Surrey Campus at 9260 · 
displays went to the fine and visual arts, but Open House theme was Douglas Works, and most 140th Street, and are interested in billeting a student, contact 
visitors [young, old and middle in age] delighted in people seepted to agree that was accurate. Housing Co-ordinator Bev Mercer at 596-6341. 
f['iACirW~s-:. iJENDiiLi.J 
Similar operations carried out Douglas College and investiga- The proposed reserve did not fill doesn't hold up, it will be 
Special to the Pinion 
A recent report of an 
application to fill part of 
Surrey Bend in North Surrey 
with wood waste and sand 
has aroused the concern of 
conservationists. 
Koppers International of 
Canada has applied to fill 
approximately 10 hectares of 
its 40 hectare holding on the 
Fraser River with I 42, 000 
cubic metres offill. 
four years ago aroused concern tions by the Provincial Water include the Kopper International strewn across the Bend and 
that filling the Bend could have Investigations Branch indicated holding, but, according to Dr. Parson's Channel, spelling des-
serious effects on the Fraser at that filling the Bend would in- Barry Leach, who conducted the truction for anything built 
times of flood. crease both flood levels and 1974 study, the location of the there." 
The 320 hectare area is a erosion along the banks of the proposed fill site is at the very 
floodway of the river acting as a Fraser in Surrey and other place where floodwater would 
safety valve for the narrow municipalities upstream. seek access to the floodway. 
bottlenecks created by Barns ton ''Take a look at the film of the 
and Douglas Islands near the ln 1977 Surrey Council agreed Fraser in flood in June 1948," 
c~nf!~ence of the Fraser and the to restrict development in the he suggested, "and imagine 
P1tt R1vers. central and western part of that hitting a pile of sand and 
OPPOSED DEVELOPMENT Surrey Bend by declaring it an wood chips." 
ecological reserve. ''If the obstacles hold up, the 
Water Resources Service op· 
posed development in the flood-
way after a study by the Insti-
tute of Environmental Studies at 
The bogs and swamps in the deflected waters will be steered 
area make it one of the last towards the opposite bank and 
undisturbed natural wildlife erode the dyke of Barnston 
habitats along the lower Fraser. Island," stated Leach. "If the 
He views the exclusion of 
Koppers International Holdings 
from the ecological reserve as 
an illogical attempt to maintain 
the floodway, yet at the same 
time, to place industry across 
the river's access to it. 
''This sort of compromise 
simply doesn't work when you're 
dealing with a natural system as 
powerful as the lower Fraser 
River." 
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Punkers Have Old 
R & R High· Energy 
'Going To Doctor-
A Painful Experience' 
BY SHELLY FINE 
Special to the Pinion 
I always get nervous when 
doctor's. 
go to the Everything is fine until I am left in the 
examination room and told to undress. I 
I go for a yearly check-up because I'm 
compulsive about my health, but I feel so 
guilty taking up the doctor's time when 
there's nothing wrong with me. I try to 
conjure up some complaints before I go but 
I doubt that nail biting and sagging thighs 
are anything to get excited about. 
I ready myself for my appointment by 
giving every inch of me a rigorous going 
over. Whereas most days I don't bother 
with every crease between my toes, on the 
day of my examination I even shave my legs 
-a chore I usually reserve for dates and 
weddings. I select my whitest and least 
dilapidated underclothes, knowing from 
Ann landers that the greatest tragedy of 
life is being caught with tattletale grey 
lingerie. just before I set out, I vigorously 
brush my teeth and swish around some 
mouthwash and then, to be on the safe 
side, I take along some certs. 
Once at the office, sparkling clean, 
slurping on breath mints, I wait in trepida-
tion for the doctor. As the time goes by I am 
beset by an old nervous habit and I am up 
and down to the washroom at least three 
times before I am called. 
fumble frantically for buttons and zippers 
since I have no idea how long I've got. I'd 
die if I were caught standing half-naked 
with my dress stuck part way over my head. 
Finishing in a flurry, I scamper onto the 
table, slide under the sheet and try to catch 
my breath. 
When the doctor enters, I get really 
uptight. "Don't be silly", I tell myself. 
"He's a doctor, not a man. He's seen a 
million just like you." It doesn't help, 
though. For some reason, I can't be calm 
when a strange man is staring at me; 
prostrate and unclad. I try to conceal my 
fear with conversation but it's no use-a 
little nervous titter hangs in the air after 
each remark I make. 
As the examination proceeds, my body 
becomes progressively more rigid. "Re-
lax", I say, "I'm relaxed". But he isn't 
fooled. When he asked to look in my nose, I 
automatically opened my mouth. 
I feel thoroughly embarrassed. I know 
the doctor thinks I have the maturity of an 
amoeba. I close my mouth and decide that 
it's going to stay that way until I leave. 
BY MIKE VANCE 
Douglas Journalism Student 
Vancouver' s own punk band, 
the Pointed Sticks, headlined a 
well-attended triple-act punk 
concert at the Commodore Ball-
room on Friday, April6. 
I missed the other two acts, 
the Dish Rags and the Sub-
humans, but arrived in time to 
catch the Pointed Sticks in 
action. 
Their two-hour set was made 
up of the usual punk-type 
rock ' n 'roll that consists of a 
three -chord guitar , heavy 
drums , and a pounding bass. 
What the group obviously 
lacked in musical talent they 
more than made up for in 
energy. 
Highlighting the set was a 
driving version of Petula Clark's 
"Downtown", that impressed 
me. 
But what impressed me more 
was the crowd. Everyone there 
was out for a good time and they 
all had one: jumping up and 
down, dancing, screaming, yell-
ing and Jetting loose. In all, just 
having fun . 
LOOK AT DISCOS 
But I couldn't help compare 
that to what goes on in the 
discos. The atmosphere there is 
pretentious and fake. I person-
ally cannot see the enjoyment in 
trying to impress the other guy 
with your new dance step or who 
has the best clothes. I believe 
that is why punk, or should I say 
" New Wave", is growing. 
The fun , evergy and self-
indulgence associated with New 
Wave music is what is helping it 
grow. And it is growing. 
One only has to look at a 
recent issue of The Rolling 
Stone and they will find that 
Elvis Costello, George Thoro-
good and the Destroyers, The 
Cars, and Blondie are among 
the top 30 albums. · 
After comparing these artists 
to the early rock bands of the 
60 ' s , I feel they will be the 
music Superstars of the 80's. 
For example, who would have 
believed after starting with their 
1964, mod-rocker single, "My 
Generation", The Who would 
go on to produce the rock opera, 
''Tommy'', only four years 
later , or that the musically 
talented Kinks got started with 
the three-chord single, "You 
Really Got Me". 
Even the Rolling Stones star-
ted out to be , and still are to a 
certain extent, a punk rock 
band. 
To me it is obvious that the 
future of rock'n'roll is in the 
hands of the New Wave artists. 
That is where the new ideas, 
the drive, and the energy is 
coming from. 
Finally, I am ushered in and the doctor 
asks; "What seems to be the problem?" 
Instantly, my face gets hot and I scold 
myself for coming when I have no ailment. I 
wonder if I should make something up but 
all I can think of is unsightly hair. I decide 
to admit that I just want a check-up and I 
hope the doctor doesn't think I'm a cheapie 
who visits physicians to get her money's 
worth of Medicare. 
But, then I remember that I had wanted 
some sleeping pills for the odd night I'm 
too excited to fall off. How, though, can I 
ask for dalmane without sounding neurotic? 'Money is Sincere' 
Next, I am asked for information about 
my medical history. At this point, I begin to 
relax. I've always enjoyed answering 
questions about myself. (In fact, if I'm in a 
mall, I hang around the customer survey 
people, hoping they will choose me to 
interview.) I am very cautious in my 
responses, though. I want to make sure the 
doctor has all the necessary information to 
formulate an accurate diagnosis. I tell him I 
had a cold last winter and I broke my little 
finger when I was eight. He doesn't appear 
interested and asks me about my parents' 
health. I tell him my father is bald and my 
mother has psoriasis. Again, he does not 
flinch and I presume my prognosis is good. 
I want those pills, though, so I chance it. 
Sure enough, the doctor looks at me as if 
I'm some pill popper. He probably thinks 
I'm one of those people who goes from 
doctor to doctor just to keep herself in 
drugs. I try to explain that I use them only 
once in awhile, but the more I explain, the 
guiltier I appear. I get the prescription, 
however, and I promise to be good. 
With the physical over, the worst is past 
unless I require a shot of some sort. As the 
doctor prepares to attack, I desperately try 
to force an air of indifference but I can't 
help myself-at the last moment, I blurt 
out; "Is this gonna hurt?" 
Going to the doctor is a painful experi-
ence. People try to be consoling by telling 
me that the embarrassment I feel will 
disappear after I've had my first baby. 
How, though, will I ever cope with all those 
pre-natal check-ups? 
Maple Ridge campus planned 
BY TOM LUTZ 
Douglas Journalism Student 
Eddy Money. who in 1978 
released his block buster debut 
album, has just recently re-
leased his second album (Life 
For The Taking) on the North 
American market, and it has 
been selling tremendously well. 
Life For The Taking is defin-
itely different from Money's 
first album which boasted more 
fast-paced material, in that his 
new album is more subdued, 
and features a great amount of 
horn arrangement. 
Money, however, with his 
superb vocals, manages to pull 
the whole album through, mak-
ing it very enjoyable listening. 
Singing with a gruff voice at 
times, Money is able to put a 
razor sharp hardness into many 
Plans to locate a permanent 
Douglas College campus in 
downtown Maple Ridge by next 
year are underway. 
Contingent on final educa-
tional and funding approvals 
from the Ministry of Education , 
the college has committed itself 
to a 12-year program that could 
le ad to a 40,000 square foot 
campus . 
Bill Morley, College bursar , 
in a Jetter to Maple Ridge 
council stated that he is con-
fident the ministry will approve 
the leasing of 13,000 square feet 
in summer, 1980. 
Morley added that an addi-
tional expansion of 11,000 square 
feet in 1986 and a further 16,000 
square feet in 1992 would have 
to be strongly justified by a 
demand for college services. 
Maple Ridge campus is pres-
ently located in the old Haney 
Central High School. 
Join the 
bestsellers 
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of his numbers, making each a 
strong solid composition. 
The title cut, Life For The 
Takln2, is a good examl)le of his 
hard gruff vocals as he sings 
with emotion about not letting 
life pass a person by. 
Money, with the help of his 
band, is able to convince a 
person of his sincerity, while his 
band backs him up with music 
that suits the song perfectly. 
FIRST SIDE 
The first side of the album 
also contains a good rock n' roll 
song called Rock And RoD The 
Place which brings out the best 
in Money's one guitarist, Jimmy 
Lyon , who can play rough and 
raunchy when it's needed. 
The first song on the second 
side , Maybe I'm A Fool, has 
already become a major hit in 
most North American cities, and 
is getting just as much air time, 
on most FM stations as on most 
AM stations. 
With fine drumming by Gary 
Malleber, and superb Horn 
arranging by Tom Scott, Maybe 
I'm A Fool has to be recognized 
as Eddy Money's finest com-
position yet. 
Love The Way You Love Me is 
another fine song which may 
become a hit as well since the 
three keyboard players, Alan 
Pasque, Randy Nichols, and 
Nicky Hopkins bring out the 
best in their abilities, showing 
that this one song may become 
one of the bigger favorites of 
most Eddy Money fans . 
The final song, Call On Me, is 
the slowest one on the album, 
but is also one of Money' s better 
efforts , as far as his singing 
goes. 
The band also plays true to 
form making that song definite-
ly a heartbreaker. 
I don't listen to many com-
mercial a lbum s, but I'll give 
credit where it is due, because 
Life For The Taking is by far the 
best album so far, this year . 
THE PINION 
PRODUCTION OF 'ECSTASY' 
Modern Classic Holds 
Up After Ten Years 
BY ERIC GREEN 
Special to the Pinion 
~ ~lift • ~ u 1ft • ~ HIP ~ ~ ~ H a v au v acv v a a n t vPa w, UPt s:n 
"When Rita Joe first came to the city, she told me the cement 
made her feet hurt."-EUeen Joe 
"I don't believe nobody. No priest. No government."-Jamle 
Paul 
... ,. Atlfta an 1lllftaor u £101' una v UPs •• 
The power and the poignancy 
of George Ryga's contemporary 
classic, The Ecsta~y of Rita Joe, 
has survived (as a classic must) 
productions of the play around 
the world, and In many langua-
ges. 
English doesn't have an ex-
clusive claim on the power to 
convey Important ideas with 
vigor, clarity and beauty. There 
is much of this kind of special 
language in Ryga's play. 
The production by Douglas' 
theatre arts students, supported 
by several more mature per-
formers, gave us an unusual (In 
the sense of non-usual) Interpre-
tation, emphasizing the lyrical 
aspects of the drama. 
The set created a dark limbo, 
a space that universalizes the 
emptiness, the nihilism sugges-
ted by Jamie Paul's rejection 
and the oppressive force of 
white man's creations-laws, 
buildings, traffic and the terror 
of too many people moving too 
fast, caring too little. 
Nicholas Lewis' development 
of Vancouver's largest screen 
for rear projection, using a new 
synthetic material from Ger-
man-y, perml\ed director Dor-
othy Jones to move us from that 
limbo to the other setting mean-
Ingful to the play-the reserva-
tion from which Rita Joe came. 
The use of slides of birds 
moving through an intensely 
blue sky was appropriate to the 
interpretation. Humanness, In 
this play, becomes mere human-
ness. We see the grit .of the city, 
and then in contrast, the light 
and air of the country. 
Being human Is not enough. 
The lines of the magistrate, 
teacher, policemen and witnes-
ses are a code In this play. What 
they say drums In the central 
and universal themes. 
And what are those themes? 
Debasement of humanness Is 
one. 
Defeat. VIctimization. Abuse 
of power. Contempt for human-
ness. 
Most of us believe we live In a 
civilization that centers on hu-
man values. 
This play is a play of witnes-
sing. We witness all the evi-
dence we need-and we know 
it's still going on-to indict 
ourselves and our society. In 
this play, as in a Greek drama, 
each individual Is also a function 
C»f the whole society. The society 
Is on trial with Rita Joe. 
GRADUATION •.. 
After It Is over, In this 
production as In the original 
Playhouse production, we come 
away drained, feeling a deeply 
registered remorse. 
If the play were a direct 
polemic against society It would 
not work. The power of theatre 
comes from showing, not tell-
ing. This production did that 
quite well. 
It is not a play just about Rita 
Joe, the native girl who comes 
to the city and ends up In the 
well-known cycle of despair and 
destruction. 
The meaning reaches out and 
Inward to belief, feeling, and 
the Issue of the way we have 
constructed lies for ourselves to 
bury our consciences ln. Lies to 
rurn to' page 8 ·"-
'RITA JOlt 
-, .. 
hide behind. Lies that we wear 
like masks. We think we're 
generous. Unlt•d Ways and 
Telethons and massive human 
resource spending can't touch 
the economic misery of many. 
With that as background, let 
me say what I've often wanted 
to say about Ryga's play since I 
saw the two original produc-
tions. Thinking back, I remem-
ber seeing hundreds of people 
in the Playhouse audience col-
lectively weeping ... not cry-
Ing ... WEEPING. I was, too. 
Economic generosity Is not 
the most important kind. Gen-
erosity of the spirit Is more 
important, and In fact Is the 
basis of giving of goods or 
money. 
page3 
have been convinced since 
seeing Rita Joe at the Playhouse 
ten years ago that Its production 
marked the beginning of great 
Canadian theatre. Dorothy 
Jones' commitment to Canadian 
theatre Is well documented; she 
has done more for Canada's 
playwrights in limited circum-
stances than the wealthy Play-
house has. 
The ten years since Its orig-
inal production have demon-
strated that the play survives 
the tests of time. 
The stunning poetry In Chief 
David Joe's lines, and as played 
by Lloyd Berry, tell a story of 
the native people, who have had 
to be long-suffering In the face 
of the massive Insults of our 
kind of society. Not only the 
direct ones of verbal and phys-
ical abuse, but the hidden and 
almost lrreslstable Insults given 
to a people's Identity. 
That poetry and the dramatic 
form of the play are the secret of 
its durability. 
The choice of the play was 
correct. It Is the kind of vehicle 
young actors, like Roger Fount-
ain from Prince George who 
played Jamie Paul, can Identify 
with. It comes from their own 
experience base (Roger must 
have known actual or potential 
Jamie Pauls or Rita Joes In his 
home town). 
Almost all of the performers 
seemed to be reaching for an 
'ensemble' performance. This 
occurs In theatre when 'Indivi-
dual' performers are able to 
reach a collective performance 
level, working with and against 
each other. Inside the drama to 
give resonance to each other's 
reading of the character and 
story. 
Karen Turner, playing Rita 
Joe, gave us a sense of the 
moral confusion, the bitterness, 
the despair that must come as 
her sense of roots and destiny 
are eroded In the city exper-
Ience. 
Together with Jamie Paul she 
gave us a sense of the playful-
nesa anci sweetness of youth. 
Both of these performers have 
excellent potential. 
Time to hit the streets 
BY JOY JONES 
Pinion Staff Reporter 
In the midst of term papers and finals , it's 
difficult to keep an eye on the future but ... grad-
uation is approaching rapidly. 
Soon it will be time to hit the streets to find out if 
all these years of education pay off. According to 
recent studies, they should. 
A survey of UBC ' s 1978 
Graduating class by their Office 
of Student Services showed an 
unemployment rate of only 4.9 
per cent. 
Although the report cautions 
that some of the activities 
reported were probably of a 
temporary nature and that in 
some cases the percentages 
quoted are based on small 
numbers of people, the overall 
picture shows possibilities for 
future graduates . 
A sample of some of the 20 
degree programs surveyed fol-
lows. 
ARTS-Out of the 88 per cent 
that responded, 43.4 per cent 
continued in other forms of 
education and 8.5 per cent were 
unemployed. The number who 
continued their education was 
down from 1977 and it was felt 
that this was due to a decline in 
the enrolment in the Faculty of 
Education. A feeling that there 
are fewer teaching jobs avail-
able was cited as a possible 
cause for the decline. 
AGRICULTURAL SCIENCE · 
Out of the 95 per cent that 
responded, 18 per cent con-
tinued their education and 10.1 
per cent unemployment. This 
was considered as one of the few 
areas which had an unemploy-
ment problem. 
LAW - 90 per cent responded 
and none were unemployed. 190 
out of the 218 were able to find 
jobs articling. 
EDUCATION- 67.7 per cent 
of B. Ed. secondary grads, 60.7 
per cent of B. Ed. elementary 
grads found full-time teaching 
positions. 
The report explained that 
more than half the grads who 
didn't find employment were 
unwilling to take jobs outside 
the Greater Vancouver area. 
Also, many Education grads 
found non-teaching jobs bring-
ing the unemployment rate to 
1.4 per cent for elementary and 
2.5 per cent for secondary. 
In general grads with home 
economics and industrial educa-
tion specialties had a much 
higher employment rate than 
those in english, social studies, 
science and math. 
SCIENCE - 57 per cent con-
tinued their education and 5. 7 
per cent were unemployed. 
Those who had difficulty finding 
jobs were biology and zoology 
specialists but there was a zero 
unemployment rate for compu-
ter science and microbiology 
grads. 
ARCIDTECfURE - 23 grads 
' of the 33 who responded found 
employment. 
DENTAL HYGIENE - All 20 
grads found employment. 
SOCIAL WORK - Just over 
one third entered graduate 
school and 5.5 per cent were un· 
employed. 
PHYSICAL EDUCATION -
More than two-thirds entered 
graduate or professional schools 
and one per cent were un-
employed. 
FINE ARTS - All 13 grads 
were employed. 
NURSING - 85 per cent re-
sponded and all were employed. 
Some reported that they had 
four or five job offers after 
graduation. 
The most recent Douglas 
College study was in Summer 
1977. Andre Piquette of Coun-
selling stressed that the report 
was raw data with no interpreta-
tion attached. 
The report broke each career 
program down into the number 
of grads, the number contacted 
and then how many were em-
ployed in the first year after 
graduation as well as the num-
bers in subsequent years. 
The following is a sample of 
the number contacted in each 
program and the number em· 
ployed in the first year. 
ACCOUNTING- 6 contacted, 
6employed 
BUSINESS · 22 contacted, 16 
employed 
CmLDCARE - 116 contacted, 
77 employed 
COMMERCE AND BUSI-
NESS ADMINISTRATION - 20 
contacted, 13 employed 
CONSTRUCTION MANAGE-
MENT · 56 contacted, 30 em-
ployed 
DAY CARE· 77 contacted, 61 
employed 
FASIDONDESIGN AND 
CLOTHING TECHNOLOGY- SO 
contacted, 31 employed 
FIRE SCIENCE - 15 con-
tacted, all employed before en-
rolling 
GRAPIDC AND COMMUNICA-
TION ARTS - 55 contacted, 34 
employed 
INTERIOR DESIGN - 46 con-
tacted, 34 employed 
CRIMINOLOGY - 73 con-
tacted, 12 employed 
MERCHANDISING - 28 con-
tacted, 21 employed 
NURSING - 17 contacted, 13 
employed 
Don McEachern of Coun-
selling is currently involved in a 
study to update this information. 
''This is important and definitely 
needs to be done," he stated. 
The new report will cover Fa-
shion and Clothing Technology, 
Interior Design, Childcare, and 
Graphics and Communication 
Arts and is expected to be com-
pleted within this year. 
The two studies, by UBC and 
Douglas, are not based on the 
same research format and are 
not comparable. 
What the studies do indicate, 
despite the current media as-
sumption that people with col-
lege diplomas and university 
degrees end up driving taxis, is 
that you are definitely more em-
ployable after a stint in the halls 
• oflearning. 
Studies done throughout the 
world indicate that most forms 
of employment require post-
secondary training and educa-
tion. 
Some historians have indica-
ted they feel the concern with 
'nose to the grindstone' educa-
tion these days is reminiscent of 
post-war concern for economic 
or bread and butter issues. 
As obsessive as Canada's 
concern for education is, it pales 
compared to what faces Japan-
ese students. 
page4 THE PINION 
PART-TIME FACULTY l.E~T OUT •.. 
'Every Educator lnferesfe 
. ' 
Ronald Hoenninger and Richard A. Black 
Most of us are satisfied with the enrollment growth of our 
community colleges as we eagerly seek to build an educational 
enterprise where the community Is truly the college campus. We 
noted with pride AACJC President Edmund J. Gleazer's comments at 
the 1977 AACJC annual meeting that despite a leveling off of 
traditional enrollments, "first-time enrollments Increased, and a 
thriving non-credit operation reflects a great ground-swell of citizen 
interest-a lively college response to educational, cultural, and social 
needs of the community ... " 
It is true that "community colleges grew most Importantly because 
they learned how to adapt to people's needs-those that were 
successful organized around the learners," as Gleazer noted. But It is 
aslo true that a greater percentage of the learners are being asked to 
organize around part-time, adjunct, or continuing education faculty 
and that we are entrusting a larger percentage of our "quality 
control" to their efforts. 
The fact that the public is interfacing with more and more part-time 
staff Is evidence of the growth of the community college enrollment. 
However, It Is not a guarantee of continued satisfaction with the 
product. The student wants and deserves the highest quality 
education possible. In some colleges, part-time staff members now 
outnumber full-time and the proportion of the Instructional load being 
assumed by them Is significant. 
There has been serious debate In the past several years regarding 
the appropriateness of large numbers of part-time staff. 
As John Lombardi (1975) noted In his study of part-time faculty In 
community colleges, "aside from the name of the text, the location of 
the classroom, occasionally a course syllabus, part-time Instructors 
get little orientation or In-service training •.. " 
Most colleges do offer some form of orientation for their part-time 
staff. The orientation typically acquaints the faculty member with the 
Institution and may provide time for dealing with some of the 
methods and techniques that contribute to quality Instruction. Some 
form of handbook Is generally distributed and discussed, with stress 
upon "nuts and bolts" topics designed to get the Instructor (and the 
administration) through the semester In the easiest way possible. We 
often provide a manual, a text, a list of students, and a classroom 
assignment and direct the teacher to go forth and teach but to be 
certain that mid-term and final grades are submitted on time. 
This type of orientation Is aimed at making the new Instructor 
aware of his surroundings and aware of the minimal expectations of 
the Institution. Periodic newsletters and other contacts may even 
make the Instructor feel "more at home" with his assignment and 
with other staff members. However, such efforts do little to Improve 
Instruction. 
Evaluation, to be beneficial, should Improve learning and enhance 
teacher satisfaction. In one sense, the teacher Is a highly evaluated 
person. Students evaluate Instructors dally on an Informal basis and 
more formally, although hurriedly, at the end of the semester. 
Self-evaluation is common. Occasionally, the dean or department 
chairperson may visit the classroom. But where do these evaluations 
lead? Do they really assist the faculty member In Improving 
instruction or do they merely fulfill a routine requirement? 
0 WHAT DOES THE INSTITUTION. DO 
TO IDENTIFY AND ENCOURAGE 
PARTICIPATION BY FUll-TIME 
TEACHING FACULTYl" 
Instructional Improvement does not occur by decree. It Is not a 
commodity which can be packaged In the administrative offices of the 
college and passed along to all receptive staff members. Most 
instructional improvement begins through Interaction between 
faculty members, department chairpersons, and administrative staff. 
However, since the part-time faculty member Is usually on campus 
only a few hours each week or teaches off campus he or she does not 
always have sufficient opportunity to Interact with other profession-
als. 
Like full-time counterparts, the part-time instructor deserves the 
chance to benefit from the total learning resources of the college, and 
to Interact with colleagues for the purpose of sharing concerns and 
ideas about the Instructional process. 
To facilitate an Interactive system of Instructional Improvement, it 
is sound educationally to build upon a number of assumptions. First, 
we must remember that the primary function of faculty in the 
community college setting is to teach. Many hours of faculty time are 
devoted Informally to discussing, analyzing, and Improving the 
instructional process. We need to formalize that process for part-time 
teachers. 
Secondly, every institution has a multitude of competencies and 
resources available through existing faculty. It Is only logical to 
engage those competencies and resources In assisting part-time 
faculty. 
Thirdly, every institution is Interested In quality control. 
Community colleges recruit students on the basis of good teaching. 
Academic departments have reputations at stake. Poor teaching 
whether by full- or part-time faculty, Is a liability. No Institution 
subscribes to Inferior Instruction. 
11 THE FACT THAT THE PUBLIC IS ' 
INTERFACING WITH MORE AND 
MORE PART-TIME STAFF IS 
EVIDENCE OF THE GROWTH OF THE 
COMMUNITY COLLEGE ' 
ENROLLMENT. '' 
44WE,MUSTBEGI 
STAFFD 
INTEGRAL PART 
INSTRUCTOR'S 
AGREEMENT." 
The task then is to combine 
sharing, help-giving process 
faculty and the institution. One 
resource center. 
The Idea of an instructional 
certainly not new, but the ext:en1slo1lf 
the benefit of part-time faculty is 
regular faculty the opportunity to 
instruction and extends the 
teacher in assisting the part.tlm••• 
through Its help-giving and hel 
instructors an opportunity to 
experience personal satisfaction 
The resource center has two 
and instructional materials. 
available materials common 
learning theory, educational 
workbooks on instructional ae111gr11 
More Important, however, a 
demonstrations, and ex11mt1les 
being used by the 
teachers with specific lnlltru~tlrln•• 
faculty who can assist with these 
suggesting other resources. 
"COMMUNITY CO 
STUDENTS ON THE 
TEACHING. ,......,,,.,...,,~ 
DEPARTMENTS 
AT STAKE. POOR T 
WHETHER BY.FUL 
FACUlTY I IS A ..._.,.,., ... 
--- - ------------------~ 
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••• DESPITE GROWING NUMBERS 
In Better Teaching' 
Ronald Hoenninger is 
dean of adult and 
continuing education, 
Jefferson College, 
Hillsboro, Missouri, and 
Richard A. Black is 
assistant dean of 
community services, St. 
Louis Community College, 
Meramec . 
•a:•urnp1lons Into an Information-
needs of the part-time 
Is through an Instructional 
center may not be novel and 
resources and personnel for 
uvtnuu111. The center allows 
llroonnllhJon the overall quality of 
the mentor role or master 
lty. Ultimately, the center, 
services, offers part-time 
e better teachers and to 
their efforts. 
components-regular faculty 
ude a variety of commercially, 
lonalllbrarles-books on 
film-strips, cassette tapes, 
other non-print resources. 
actual materials, videotape 
current methods and practices 
Through the center, part-time 
are coupled with regular 
either personally or through 
''INSTRUCTIONAL IMPROVEMENT 
DOES NOT OCCUR BY DECREE." 
What does the Institution do to Identify and encourage 
participation by full-time teaching faculty? There are at least two 
major motivations for participation by regular faculty. An obvious 
motivation Is through the use of a contractual arrangement. The 
faculty member Is asked to participate as part of normal work load or 
on an extended time basis, receiving additional reimbursement for 
additional duties. Instructional administrators working with academic 
departments may Identify teachers with expertise in specific 
Instructional areas who will be given released time from regular 
teaching duties to develop materials and programs for use with 
part-time faculty. 
A second motivation for full-time faculty Involvement is derived 
from what might be called personal pride or self-satisfaction which 
comes from helping others in their own development. Erickson and 
other developmental psychologists refer to this stage as generatlvlty, 
a preoccupation with assisting others in their personal productivity. 
This factor Is perhaps more significant than released or extended 
time since It builds directly upon personal commitment. It also 
provides an opportunity to expand professional activities In directions 
which allow self-development and self-satisfaction. In American 
society, volunteers account for much of the work accomplished by 
public organizations. Educational institutions should not overlook the 
potential of volunteer assistance from Its regular faculty In 
maintaining staff development programs. 
After the institution has established a resource center and has 
secured the participation of regular faculty, the question of part-time 
faculty involvement must be addressed. We must keep In mind that 
the essential difference between full- and part-time faculty In terms 
of their teaching roles Is time spent In the classroom. Both teach and 
are responsible for quality teaching. How then do we Involve 
part-time faculty when so many of them have other jobs which 
preclude participation in extended staff development activities? 
''PERIODIC NEWSLETTERS AND 
OTHER CONTACTS MAY EVEN MAKE 
THE INSTRUCTOR FEEL 'MORE AT 
HOME' WITH HIS ASSIGNMENT AND 
WITH OTHER STAFF MEMBERS. 
HOWEVER, SUCH EFFORTS DO 
LITTLE TO IMPROVE INSTRUCTION." 
.........................•.... 
Reprinted with the authors' permission. 
AACJC journal, Nov. 1978. 
We must begin by Including staff development as an Integral part 
of the instructor's contract and agreement. The teaching contract 
should specify expected participation In staff development. For 
example, it might stipulate attendance at several programs designed 
specifically for part-time faculty offered through the Instructional 
resources center. Such programs are presented by regular faculty 
who are specialists In given areas or In specific Instructional 
problems. 
Part-time staff orientation must be more than a casual 
acquaintance with the college and Its resource center. It should 
provide a thorough Introduction to the center and to the functions of 
the center In staff development. 
A third way to Involve the part-time faculty Is through the 
evaluation process. Such a process consists of frequent monitoring In 
order to provide a system of corrective feed-back, and would be 
appropriate for use with part-time faculty. This process Is basJKI upon 
shaping Instructional behaviors by providing frequent reinforcement 
throughout the period of employment, In contrast to summatlve 
evaluation which Is conducted primarily at the end of the Instructional 
assignment and determines whether or not the Instructor Is re-hired. 
The evaluation puts the part-time faculty member In constant 
Interaction with the department chairperson and the resources 
available through the Instructional center. 
Chairpersons may recommend specific materials from the center or 
may refer the part-time Instructor to a regular faculty member 
available through the center for assistance In an area of remediation. 
For example, an Individual Instructor may need assistance with 
teaching techniques appropriate for older adults, preparation of 
course objectives, or methods of working with handicapped students. 
A formative evaluation system, working In conjunction with an 
Instructional resources center, provides the Institution with a 
practical means for assisting part-time teachers and . fosters 
Improvement of the overall quality of Instruction. In essence, the key 
to the resource center Is the productive Interaction that can occur 
when faculty with demonstrated ability are encouraged by their 
Institution to assist part-time teaching faculty. 
No one likes to be neglected. The part-time faculty member who Is 
neglected cannot be expected to perform well-at least for any length 
of time. Some part-time faculty teach because they like to, some 
because they want to, and others because they need to. But whatever 
their motivation, the Institution should provide them the choice to 
blossom Into quality teachers. An Instructional resources center 
might also provide the local community college with firm support for 
Its often repeated contention, "one thing we do and do well Is teach." 
Such a contention Is true only to the extent that the growing numbers 
of part-time teachers cease to be a neglected species. 
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'Is violence necessary to hockey?' 
COQUITLAM 
CAMPUS 
Should Be 
BY JEFF BEAMISH 
Douglas Journalism Student 
Two, maybe three players, 
held his arms while another 
threw vicious punches, most 
landing in the head, pounding 
him almost senseless. 
The crowd, usually enjoying 
this kind of thing, quietly looked 
on as 16 New Westminster 
Bruins beat away at five Port-
land Winter Hawk players. To-
night, it turned the crowd off. 
This was the scene on March 
22 at Queen's Park Arena as the 
two junior teams met in what 
turned out to be more than just a 
Western Hockey League game. 
With just four seconds left in 
the game, the New Westminster 
bench emptied onto the ice. 
Much to their surprise, not a 
single Portland player came off 
their bench. 
What followed was a one-
sided gang fight in which sev-
eral of the Portland players who 
were on the ice at the time were 
badly injured, causing an uproar 
about violence in hockey. 
Is all this violence necessary 
in hockey? 
Yes it is, to a degree. 
A hard-hitting hockey game 
with lots of fights is what the 
average hockey fan likes to see, 
and the New Westminster fans 
are certainly no exception. 
PUNISHMENT 
The punishing body-checks 
and the bruising fights, are as 
much a part of the game as 
skating and shooting, and with-
out them hockey in North Amer-
ica wouldn't be drawing even 
the relatively few fans it draws 
today. 
Most fans consider a game 
played like the Russians do with 
a lot of skating and almost no 
hitting to be boring. When you 
consider the talent of some of 
the teams in the NHL, it 
wouldn't be very enjoyable to 
watch them try to skate and 
move the puck around. 
Without this violence, hockey 
wouldn't be half the spectator 
sport it is today. 
And what of Ernie McLean, 
coach of the New Westminster 
Bruins? With two consecutive 
Memorial Cup Championships 
behind him, many people are 
talking life suspension from 
hockey. 
He was only doing his job, 
which is preparing young play-
ers for the NHL, and he can't be 
faulted. His suspension would 
not only be the loss of the New 
Westminster Bruins, but would 
be the loss of junior hockey. 
The suspensions handed 
down to the players involved 
were relatively minor, which 
just goes to show that the league 
supports violent hockey and 
realizes it is necessary for their 
juniors to make it into the NHL. 
CAN'T BE CONDONED 
No-one can condone what 
happened at Queen's Park that 
night, but if the Portland play-
ers had cleared their bench too, 
the fans would have loved it. 
The fans want an example 
made out of McLean to show 
that they hate violence in hock-
ey. This is not right, however, 
because most fans enjoy violent 
hockey, but consffier it morally 
wrong to admit it. 
As long as the Bruins rough 
style of hockey keeps filling up 
Queen's Park Arena, let them 
play this way. 
When the fans stop coming to 
watch this, and are truly tired of 
violent hockey, then it might be 
time to change. 
I for one can never see this 
happening. 
GODSPEI.I. 
EXTENDED 
Studio 58's production of 
GOD SPELL is being' held over to 
April21. 
GODSPELL is a jubilant cele-
br'ation, based on the gospel 
according to Saint Matthew, and 
has been playing to sold out 
houses nightly at Studio 58. 
GODSPELL, at Studio 58 until 
April 21, plays Monday through 
Saturday at 8:00 p.m. Tickets 
. are $3.00 weekdays, and $3.50 
weekends. Reservations are ad-
vised and can be made by 
c:_alling 324-5227. 
Operating 
By Fall 
Students attending Douglas 
College's Coquitlam campus will 
be going to classes in a new 
location by September, 1979. 
With the cooperation of the 
Coquitlam School District #43 
and the approval of the Ministry 
of Education, the Coquitlam 
campus will be relocated to 
Winslow School, 1100 Winslow 
Avenue, Coquitlam. 
This location will be used as 
an interim temporary campus 
for approximately eight years 
pending the development of the 
permanent campus in the re-
gion. The permanent site should 
be acquired before 1983. 
Principal of Coquitlam cam-
pus, Ann Kitching, will be 
responsible for co-ordinating the 
move and· getting the new 
location operational. She will be 
consulting with faculty, staff, 
students and administration in 
all phases of the development. 
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Painting and Drawing 
douglas college 
Nursing demonstra-ion 
\ 
., 
OPEN HOUSE 
Open House was held on Su"ey Campus 
April 6 and 7 with approximately 300 to 400 
people attending each day. 
''It went off smoothly and people seemed 
quite impressed, '' stated Jim Adams, co-
ordinator of the Open House. 
Events included a magic show in the 
Chemistry lab, a fashion show, excerpts from 
'A Streetcar Named Desire ', a meditation 
demonstration, and psychology puzzles and 
perception tests. 
Displays in every department demonstra-
ted the hard work and ingenuity of Douglas 
College students. 
''We opened the eyes of faculty, staff, and 
prospective students, '' said Adams. 
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*CALENDAR* 
APRIL 
Apr. 17: "CAREERS IN SOCIAL SERVICES" seminar on Richmond 
campus, room 422, 12 noon-to 2 p.m. 
Apr. 18: STORYTIMES for toddlers and preschoolers at the McGill 
Branch of Burnaby Public Library at 4580 Pandora. 
Preschoolers are at 2 p.m. starting Apr. 18 and 10:30 a.m. 
starting Apr. 19. Toddlers with an adult are at 9:30 a.m. 
starting Apr. 19. Series is for 6 weeks. 
Apr. 19: THE BAROQUE: PAINTING, SCULPTURE, ARCHITEC· 
TURE, an illustrated lecture series. Eight weeks from 7:30-
9:30 p.m. in room 105, Lasserre Building, UBC. Fee Is $40. 
Apr. 20: LAST DAY TO COMPLETELY WITHDRAW. 
Apr. 21: FRAKTUR, a medieval folk method of illustrating manu-
scripts. Lower studio of Duke Hall, UBC, 10 a.m .-4 p.m. 
Feels$15. 
Apr. 21-May 5: TOUR OF CUBA including visits to Holguin, Cama-
guey, Cienfuegos, and Trinidad as well as the May Day 
celebrations in Havana. Tour leader is Dr. John Kirk, 
Department of Spanish at Dalhousie University. For more 
information, call 228-2181, local237 or 252. 
Apr. 22: PEOPLE TALKING BACK broadcast on CBC at 4:30p.m. 
To talk back, cail228-2181 Mon. to Wed. from 7 to 10 p.m. 
after each broadcast or write c/o Douglas College, 
Richmond campus. 
Apr. 22: DRAWING AND PAINTING ALFRESCO field trips for 
drawing and painting landscapes. Four weeks from 10 a.m. 
-2 p.m. Fee is $40. Call228-2181. 
Apr. 27: LAST DAY OF CLASSES for most courses-Spring Sem· 
ester. 
Apr. 28: WINE APPRECIATION seminar on Richmond campus 
from 9 a.m. to 4 p.m. Cost Is $20, to pre-register, call 525-
9211. 
Apr. 29: CREATIVE ARTS OPEN HOUSE display of fabrics, 
painting, photography and other work from 12 noon-S p.m. 
Free. Call 228-2181. 
Apr. 30-May 4: EXAMINATION WEEK. 
MAY 
May2: FASHION SHOW by Fashion Design students at the Hyatt 
Regency Hotel, Vancouver . Tickets $12 including lunch. 
Contact Ed Gesang, Fashion Design Richmond Campus. 
May 6 :. CENTENNIAL CONCERT by the Vancouver Symphony 
Orchestra at Lansdowne Park Mall for Richmond's 
Centennial. Concert begins at 7:30 p.m. followed by a 
reception and buffet dinner at 9 p.m. Tickets are $25, call 
278-5511 local 208. 
From ·page 3 
'RITA JOE' 
Lloyd Berry, during rehear-
sals, commented that he found 
doing Chief David Joe intimi-
dating. He, too, had seen the 
legendary performance of Chief 
Dan George. It was a hard act to 
follow. 
The challenge for him was to 
find another kind of David Joe, 
one as true to Ryga's Intention 
as that first, great interpre-
tation. And he did. 
It was a more defeated David 
Joe-more defeated than de-
feating. Handling the great 
poetic language is a tough job 
and requires a capacity to 
suggest a rage harnessed but 
still volcanic. Dan George's 
Interpretation, in memory, 
seems to have resulted in a 
sense that he was an undefeated 
champion. David Joe, as played 
by Lloyd Berry, gave us a 
characterization loaded with a 
sense of futiiiJy, the nearness of 
death. It worked with what I 
perceived to be the general 
interpretation of the play- it 
was a quieter, less angry read-
Ing than the original produe· 
tion's. 
If critical perception can be 
summarized in colours, George 
Bloomfield (the director of the 
original Playhouse rendering) 
was reaching for fiery reds and 
yellows. Dorothy Jones' reading 
was blue, black and grey. 
This production seemed more 
reflective, perhaps acknow-
ledging the times in which we 
live. In 1969 it was possible to 
see revolution and red berets 
coming from the social realities. 
Now we look down a long road of 
continuing social injustice. His-
tory is long, theatre productions 
short. 
The choice of Margaret Wese-
man to play the balladeer was 
the happiest choice of them all. 
I'd, frankly, forgotten how com-
pelling the lyrics and music are 
that go with this play. 
She has a sweet voice that has 
the merit of being able to deliver 
words full of music and mean-
ing. 
People have argued that the 
play is actually a musical. It has 
been performed as a ballet. If it 
is a musical, then Margaret's 
totally professional work des· 
erves long and loud applause. 
Royce Hill, as the magistrate, 
seemed not to understand the 
place (a major one) he played in 
the drama. He seemed to be 
reading his lines. I felt sym-
pathy for Karen Turner playing 
Rita who was giving him plenty 
of 'stuff' to work with, and got 
little in return. 
His was, unfortunately, a very 
limited, unsatisfactory Interpre-
tation of his part. 
I thought Susan Edgar as the 
Teacher gave an exceptional 
performance. It was crisp, neat, 
and sustained by a sense of her 
character's contempt for the 
playful hedonism of all children. 
Karen Turner was able, with 
her, to work out and heighten 
her own portrayal of Rita Joe. 
Bill Jones as the Priest, and 
Michael Williams as Mr. Homer 
needed to work out the exten· 
sions of their roles more care· 
fully. Michael Williams had an 
opportunity with the role as it is 
written to give us much. more. 
Both these actors need to think 
about reaching out beyond the 
'footlights' to embrace an au· 
dience and bring them into what 
MATURE 
WOMEN 
C. E. MEET 
Maturj! women interested in 
continuing their education and 
former UBC students are invited 
to attend a one-day orientation, 
Return to Learning, on May 9, 
co-sponsored by the Centre for 
Continuing Education at UBC 
and the Women's Students Of-
fice. 
Resource people will explain 
the UBC services available for 
mature students , and several 
women , who came to UBC at a 
later stage of life, will discuss 
what it was like for them. Even 
those who have been UBC 
students in the past will find this 
a useful re-introduction to the 
expanding and changing cam-
pus. 
Participants meet atthe down-
town Women's Resources Cen-
tre, 1144 Robson Street, at 9:30 
a.m., Wednesday, May 9, to 
travel to UBC by chartered bus, 
or may join the group at 10:45 
a.m. at Cecil Green Park. A tour 
of the Nitobe Gardens and the 
Museum of Anthropology will 
be included in the one-day infor-
mation excursion. The fee is $2. 
For more information or to 
register, please phone the Cen-
tre for Continuing Education at 
228-2181, local218. 
PROTECT 
CANADf\S 
FORESTS 
they are doing. 
THE PINION 
ACCC 'Presenters' 
The Bursar's office of Douglas College is requesting 
that any personnel that have been invited to be 
"presenters" at the annual ACCC College Canada con-
ference in Montreal advise the office before April 17, 
1979. 
The information is being asked at this time so that the 
College can review and plan its representation in the light 
of available funding. 
•.•............•.........•.........•.....•.•.•...••. 
. . . 
. 
• 
• QUESTIONNAIRE 
: An opportunftybas been given to students to express thm oPtntws : 
: ~n tbe klnd of health services they feel are requl.-ed at Dou.g}a : 
:College. · .·· .·. ! 
: The following questlonrtaire: wJH be: distl'lblitedlrt classrooms but1 if : 
: you don't get one there, fiD In this one and tQm lt tn tO the Student : 
• Services area on your campus... : 
: :eartleipatlon is voluntary and anonymous and addftlonal comments • 
: are welcome. : 
• 
• 
This questionnaire is completely voluntary and, since names 
are not to appeat on this questlonna\re, anonymous. 
*********** 
. 
• .
• 
• 
• 
. 
• 
• 
• 
• • 
:{Check under the apptop:rlateheadings [yes, maybe, no] your: 
: responsetothefollowmgquestions.) : 
. . 
. . . .. ·.· . ' . 
• WOULD YOU USE THE FOLLOWING TYPES OF STUDENT: 
: .HEALTH SERVICES IF THEY WERE AVAILABLE: • 
• • 
• • 
• INFORMATION SERVICES Yes Maybe No : 
• 
• . 
• 
:~· 
. 
• 
• <! 
: 1 ,Painphtets and written. mfonnation on 
:~~h~e~ru-th~7pro __ b_te_m~s~f1~or~p~e_r~~~a_l~uw~m~.~m~a~tw~· ~n~?---+--~--~+--­
: 2 Pampble:ts and written infol"mation on 
' • .. • health prpblems :for seminar resource it)aterial? :~J~. · ~m~ .•• ~~Qnn~ .. ~. ~~~io~n-o_n __________ m_e~di~c-ru~c-~~e~~-+--~~--+---
! · tnedi~~l pl~ns: ' fq.;:eign tr~vel 
: ~a~c~c7id~e~n~t~in~s~u-t_a_n~oe-~--~~~~~ 
: 4 Would you use mfotmation. health advising, 
: and/ot healtlnvorkshops, if they were 
: available? 
• 5 What information, health advising~ and/or 
h~lth workshops would you use in particular . .. 
. 
• 
(you may check more than one)? 
• 
• 
• 
• 
. 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
. 
. • 
• 
Birth ContrQI Individual advice 
~~--~~--+-~~---4--­
Gtoup workshop • 
. 
. 
. 
• 
.. 
• 
• 
. 
• 
• 
.. 
• .
• 
• 
• 
. 
• 
• 
Pre &'Post Natal 
information 
Nutrition 
Weight Control 
Alcohol 
Dtt18 use and abuse 
• . 
Individual advice • 
• . 
• 
Group workshop 
• 
• Individual advice .
• 
• 
Group workshop 
Individual advice • 
• 
• 
• 
Group workshop 
• 
• 
Individual advice 
• 
• Group workshop 
• 
• Individual advice .
• 
• 
GtQup workshop There is no doubt as Douglas : 
grows that the theatre arts : 
program will establish itself and • 
build on the existing foundation. • 
Smoking 
Stress 
other 
Individual advice . 
. 
• 
• 
Group workshop 
• 
• 
Individual advice 
• 
• Group workshop 
• 
. Individual advice 
• 
The faster the college gets a • 
new theatre the better. The : 
group is now forced to be : 
gypsies, acting in whatever : 
space is available. Addition of • .....,..-=:---,...----,,..--,.--.,..---G.:..r::-o::-u~p:...w-:-=-or;-;ks.:..:._h..:.op~t--1-----t--­
more resources and a set of • 6 Wouldyouuseinformationand/ oradviceon 
• 
• 
• 
• 
• 
• 
• 
• 
second year courses will permit : communicable diseases either general or 
the program to retain blftter • 
student performers-as well as sexually transmitted? , 
• 
• 
• 
• 
• ;.:c; • .
. 
attract more promising talent 
from day one. • SERVICES AND TESTING: 
I have never been a fan of the : 
Cowan theatre. The outdated • 1 Would you useany~ofthese services if they 
proscenium arch, with Its cur- • were available: 
• 
• 
• 
ley-cue arch, worked against A 1 · • · this production by setting It in • ~l;.:e:.:rg:!!:y:_,.:1.::nJ~ect:.:· :•7on=.:s~:----~-----+-+---+--: 
what is in effect a picture : ~Im~m.::u:.:n:.:iz;;..a.::t;;.:io:.:n.::i..:.n;!;.je.::ct..:.io;.;._n_s __________ t--t---t--: • 
• 
• 
• 
window with gingerbread : Fitnesstesting 
around ft. The light-coloured ~V,o.:is::;:io.:..n:.:t:...:esti:::.::.:::ng~~---------;--t---t-_. 
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with this very, very interesting • Short term therapy 
• .
. production. • Dental services (fow cost) 
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